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Voluntary Self-Identification Form 
For Employees with Disabilities 
Confidential When Completed
Instructions: 

Please complete this form, sign it, and return it to:  Human Resources Processing Center, 615 West 131st Street, 4th Floor, New York, NY 10027.
This form is being distributed to all Columbia University employees for the purpose of allowing voluntary self-identification of employees with disabilities. 
 Columbia University is a federal contractor subject to Section 503 of the Rehabilitation Act of 1973, as amended, which requires federal contractors to take affirmative action to employ and advance in employment qualified individuals with disabilities.  Columbia also is subject to the Americans with Disabilities Act (ADA).  Please note that submission of this information is voluntary and a decision not to provide it will not subject you to any adverse treatment.  You may inform the University of your desire to benefit under the program and/or request reasonable accommodation at this time or at any time in the future.  The information you provide in this self-identification form regarding your disability will be kept confidential except as expressly allowed under the Rehabilitation Act and the ADA.
Employee Name: 
Check if applicable:

 FORMCHECKBOX 

Individual with Disability

Under the Rehabilitation Act of 1973 and the Americans with Disabilities Act, “Individual with a Disability” means any person who:

i. Has a physical or mental impairment which substantially limits one or more of that person’s major life activities;

ii. Has a record of such an impairment; or

iii. Is regarded as having such an impairment.
Would you like to be contacted confidentially regarding your disability?    FORMCHECKBOX 
 Yes      FORMCHECKBOX 
 No

Signature

My signature below certifies that the information I have provided here is current and correct.

Employee Signature:
  Date (mm/dd/yyyy):

Columbia University is an equal opportunity employer.  Columbia is subject to all laws governing Equal Employment Opportunity and Affirmative Action.
9/08
Human Resources Processing Center, 615 West 131st Street, 4th Floor • (212) 851-2888
1 of 1

