

















SECTION 9: PHYSICAL EXAMINATION

In the event a Licensed Deck Officer is discharged for medical reasons, the
issue as to whether the Licensed Deck Officer is fit-for-duty or not shall be
submitted to a mutually agreed-upon doctor.

SECTION 10: HOLIDAYS

The following shall be recognized as holidays:

Day before or after New Years' Day Labor Day

New Years' Day Thanksgiving Day

Martin Luther King, Jr. Day Day after Thanksgiving Day
Election Day Christmas Day

Memorial Day Day after Christmas Day

Independence Day

A holiday falling on a Saturday or a Sunday shall be celebrated on the
preceding Friday or the following Monday.

The overtime rate of pay shall be paid in addition to holiday pay to Licensed Deck

Officers who perform their regular watch at sea or in port on a recognized holiday.
Holiday pay is a day’s straight time pay.

SECTION 11: TRANSPORTATION

(A) When a vessel terminates a voyage at a port other than the original
port of engagement, tourist air transportation, wages and subsistence at forty
dollars ($40.00) per day back to the original port of engagement shall be
furnished to each Licensed Deck Officer who terminates his services aboard the
vessel; provided, however, that Licensed Deck Officers on coasitwise vessels
shall not be furnished transportation to original port of engagement unless
the Licensed Deck Officer has made a complete voyage.

(B) The original port of engagement shall be the port in the United States
where the Licensed Deck Officer is first employed by the Company regardless
of where ships articles are signed.

(C) Transportation in accordance with this subsection of the Agreement
will be paid to Licensed Deck Officers whose services are terminated in a United
States port other than the port of original engagement for legitimate iliness or
injury requiring hospitalization or out patient hospital treatment.

(D) Licensed Deck Officers will be reimbursed for air travel as
permitted by Federal Travel Regulations.
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SECTION 12: SUBSISTENCE AND ROOM ALLOWANCE

When in port if board and living quarters are not furnished, reasonable and
necessary expenses incurred by a Licensed Deck Officer for subsistence or
room allowance, shall be paid by the Company if vouchers or receipts are
submitted. The subsistence allowance will be forty dollars ($40.00} per day,
consisting of breakfast at eight dollars ($8.00), lunch at twelve dollars ($12.00), and
dinner at twenty dollars ($20.00). The room allowance will be forth dollars
($40.00). Any reasonable (related to subsistence and room/board) expenses
incurred in excess of these amounts shall be paid by the Company if vouchers or
receipts are submitfed.

SECTION 13: HQURS OF LABOR IN PORT

Eight (8) hours shall constitute a day's work. Overtime shall be paid
for all work in excess of eight (8) hours in one (1) day or fifty-six (56) hours in one
week. A day shall be calculated from midnight (0000) to midnight (0000).

SECTION 14: HOURS OF LABOR AT SEA

Four (4) consecutive hours shall constitute a watch and two (2) watches
shall constitute a day's work, Eight (8) hours of work shall constitute a day's
work. All work done in excess of eight (8) hours a day, except that done in case
of an emergency for the safety of scientists, crew, vessel, vessel's machinery, or
scientific equipment shall be paid as overtime. No work shall be performed on
Saturdays, Sundays, or holidays except that necessary for the navigation and
safety of the vessel, and those activities relating to the scientific mission of
the vessel. Routine watches are excluded from this provision.

SECTION 15: SEA WATCHES

(A) On days of departure from non-foreign ports, sea watches shall be
set at the time of sailing, but no later than noon (1200). On days of departure
from foreign ports, sea watches shall be set at 0001 on the day of sailing.

(B) Watches shall be broken one hour after all fast at a port where the
vessel is to remain more than twenty-four (24) hours. Port time conditions shall
apply whether or not watches are broken.

(C) Licensed Deck Officers are to report one (1) hour prior to the time
posted on the sailing board. The sailing board shall be posted at the
gangway when the vessel's stay in port is more than twelve (12) hours.
Sailing time shall be posted eight (8) hours prior to sailing if sailing before
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midnight (0000). If sailing after midnight {0000) and before 0800, the sailing
board shall be posted no later than 1700. When a vessel arrives after 1700
Friday and before 0800 Monday and is scheduled to sail prior to 0800 Monday,
the sailing board shall be posted not less than two (2) hours after arrival. The
sailing board shall be posted no later than 1700 Friday when the vessel is
scheduled to sail before 0800 Monday.

SECTION 16:  PORT TIME, ARRIVAL AND DEPARTURE

(A) A vessel shall be deemed to have arrived in port thirty (30) minutes
after it has anchored or moored in the vicinity of a port for the purpose of the Company.

(B) A vessel shall have been deemed to have departed and port time
terminated thirty (30) minutes prior to the time mooring lines are cast off or
anchor is aweigh for the purpose of putting to sea.

(C) Port time shall not apply while awaiting pilot, quarantine, pratique,
safe weather or tide. It is agreed however, that in the case of awaiting
pilot, quarantine, and pratique, any such exception shall not apply where the
delay is because the vessel is awaiting berth and in any event shall only apply
where the delay is caused by the arrival of the vessel during hours that the
officials granting quarantine or pratique are not on duty and only for such
limited period.

SECTION 17: OVERTIME

(A) The overtime rate of pay shall be paid to Licensed Deck Officers who
perform their regular watch at sea or in port on a recognized holiday. Eight (8)
hours shall constitute a work day. Refer to Section 13 (Hours of Labor in Port) and
Section 14 (Hours of Labor at Sea) in the Collective Bargaining Agreement for the

definition of Overtime 2

The overtime rate of pay shall be paid in addition to holiday pay to
Licensed Deck Officers who perform their regular watch at sea or in port on a
recognized holiday. Holiday pay is a day’s straight time pay.

(B) No less than one (1) hour shall be paid for any work performed.
After the initial hour, overtime then shall be calculated in one-half (1/2) hour
increments. If the period between consecutive periods of overtime is less than
two (2) hours then the overtime shall run continuously. Overtime shall only be
performed by order of the Chief Mate or Master.

Hourly Pay is calculated by adding Base Pay and Sea Pay, multiplied by twelve (12), divided by two-
thousand-nine-hundred-twelve (2912) hours worked in one (1) year.
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(C) The Licensed Deck Officer working overtime shall, within twenty-four
(24) hours if practical but not less than seventy-two (72) hours, present to his
Department Head a slip in duplicate stating the hours of overtime and the nature
of the work performed for the signature of the Department Head. One (1) slip
shall be returned to the Licensed Deck Officer the other shall be retained as a
record by the Company. In the event a question arises as to whether work
performed under proper direction is payable, the Department Head shall note
on the Licensed Deck Officer's copy the reason for non-approval. No claim for
overtime shall be entertained after leaving the vessel unless within fifteen (15)
days thereafter a written claim by letter from the Licensed Deck Officer or
someone acting in his behalf is filed with the Company.

(D) When a Licensed Deck Officer works in excess of eight (8) hours in
one (1) day, i.e. midnight (0000) to midnight (0000) even though part of said work
shall be performed at sea and part in port, he shall be paid overtime for such
work in excess of eight (8) hours in one said day.

(E) When shifting ship under the circumstances which require the
payment of overtime, time for Licensed Deck Officers, except the Licensed Deck
Officer on watch, shall commence thirty (30) minutes prior to the scheduled time
of the shift, and shall stop when then vessel is securely moored or made fast, or
until relieved. The Licensed Deck Officer off watch shall be paid from
standby to all fast and/or relieved provided a minimum of two (2) hours shall be
paid for each call.

(F) Licensed Deck Officers called for overtime except for scheduled day
work overtime and supper relief shall be called thirty (30) minutes prior to the
time of turning to. Payment of overtime for such calls shall commence at the
time of the call. Overtime is not payable for emergency situations when all
hands are called.

SECTION 18: " MEALS

Meals shall be served over a one (1) hour period and a reasonable time of
one-half (1/2) hour shall be allowed for each meal in all occasions.

SECTION 19: CONFINEMENT TO VESSEL

Whenever a vessel is in port the Licensed Deck Officer entitled to be off
watch in accordance with this Agreement shall be entitled to shore leave.
Where local government restrictions prohibit shore leave, such orders must be in
writing from proper authorities and shall be posted and an entry to it put in the
vessel's log. If it is not possible to obtain a copy of such a restriction the Master
may prepare a letter stating the terms of the restriction to be presented to the
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agent or government official for initialing. Such letter will serve as proof of said
restriction.

SECTION 20: INFORMATIONAL REQUIREMENTS

(A) Company Information:

1. The names and titles of each trustee of the Company.

2. The State in which the Company is incorporated.

3. The Company shall designate a representative authorized to
handle and settle disputes and grievances arising under
this Agreement. The name of such designated Company
representative shall be furnished to the Union and kept
current.

4. The name and location of office of that individual in the
Company who is authorized to make policy decisions
concerning matters in which the Union and the Company are
jointly concerned.

(B) Vessel Information:

1. The names, port of registry, call sign and radio telephone ringer
numbers (if any) of owned vessels.

2. With respect to vessels other than those by the Company, the
following information shall be furnished for other vessels being
operated:

(a) Name and owner
(b) Port of registry and call sign
{c) Time and type of charter

(d) Copy of Certification of Inspection.

SECTION 21: SHIPWRECK AND LAY-UP

In the event of shipwreck or loss of vessel, compensation not to exceed
seven hundred and fifty dollars ($750) will be paid to each Licensed Deck
Officer for loss of clothing and personal property under this subsection,
provided such loss is not recoverable under war risk agreements, between the
Company and the Union.

SECTION 22: QUARTERS

The Company will provide a single berth (quarters or accommodation) to the
extent practicable.
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SECTION 23: COVERAGE OF AGREEMENT

(A) This Agreement covers the Licensed Deck Officers aboard any
inspected oceanographic research of Lamont-Doherty requiring Licensed Deck
Officers.

In the event the Company places into operation a new vessel, the

parties shall meet and negotiate such terms and conditions of employment as may be
appropriate.

SECTION 24: SAVINGS AND SEVERABILITY

(A) To the best knowledge and belief of the parties this Agreement
contains no provision which is contrary to federal or state law or regulations;
it is the intent of the parties that all provisions of the Agreement be
interpreted and construed in a manner consistent with all applicable governing
law. Should any provisions of this Agreement be in conflict with federal or state
law or regulation then such provision shall continue in effect only to the extent
permitted.

(B) If any article or provision of this Agreement shall be declared
invalid, inoperative or unenforceable by any competent authority of the executive,
legislative, judicial or administrative branch of the federal or any state
government, then, upon ten (10) days notice by the Union or the Company, the
Agreement shall be deemed reopened for the negotiation of such amendments
and modifications as the parties see fit. Notwithstanding any other provision of
this Agreement or any other Agreement to the contrary, it is expressly
understood and agreed that the Union shall have the right to strike or take
other economic action in support of its position in such reopened negotiations.

(C) If any article or provision of this Agreement shall be held invalid,
inoperative, or unenforceable by operation of law or by any of the above
mentioned tribunals of competent jurisdiction, the remainder of this Agreement
or the application of such article or provision to persons or circumstances other
than those as to which it has been held invalid, inoperative and unenforceable shall
not be affected thereby.

SECTION 25: VACATION BENEFITS

(A) For each thirty (30) days of covered employment the vacation benefits
shall be sixteen (16) days at Base Pay.

(B) The contribution rate to the Vacation Plan will be sixty-point-thirteen percent
(60.13%) of base wages which shall consist of fifty-three-point-thirty-three percent
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(53.33%) or sixteen (16) vacation days / thirty (30) work days to the Licensed Deck
Officer, and six-point-eight percent (6.8%) to the Plans. The administrative fee of six-
point-eight percent (6.8%), as of the date of signing, may be adjusted from time to time
by the Trustees of the Vacation Plan (Union and Company) action to accommodate
changes in Plan expenses,

(C) A Vacation Bonus equal to one-half (1/2) or fifty-percent (50%) of the

Sea Pay Bonus shall be paid to each Licensed Deck Officer while on vacation, as
indicated in Appendix "A".

SECTION 26: WELFARE / HEALTH AND BENEFIT PLAN

(A) The Company hereby agrees to remain a party to the Union Health
and Welfare Plan (hereinafter referred to as the Welfare Plan) and make the
necessary contributions to the Welfare Plan to cover all costs including but not
limited to, the cost of benefits and administrative costs. No payments shall be
made for a Licensed Deck Officer while on vacation and no other payments will
be made to any other training, education or other such plan except as expressly set
forth in this Agreement.

(B) The Company’s contribution to the Welfare Plan shall be fifty-two dollars
and twenty-seven cents ($52.27) per day of active duty, which includes one and one-
half percent (1.5%) of base wage to cover the co-pay requirement while the individual is
on active duty.3 Effective 1/1/2007, and on each successive January 1%, for the
duration of this Agreement and extensions thereof, the rate of contribution to the
Welfare Plan shall be increased or decreased by a percentage equal to the
percentage increase or decrease in the medical care component, U.S. Total for All
Urban Consumers, as published by the Bureau of Labor Statistics between the twelve
(12) month period ending October of the prior year as supplied by the Welfare Plan’s
acfuary.

(C) The Company will contribute three dollars ($3.00) per day of active
duty, for the duration of the Agreement, to the Future Pensioner's Health Care Account

(FPHC).*

(D) The Company will contribute thirty-five cents ($0.35) per Licensed
Deck Officer per day of employment for drug testing.

(E) The Company will contribute twenty-five cents ($0.25) per Licensed
Deck Officer per day of employment for the Joint Employment Committee (JEC) Fund.?

3 Monthly Salary multiplied by one and one-half percent (1.5%) divided by thirty (30) days provides per
day rate of co-pay requirement.

4 Union management fee.

5

Joint Employment Committee Fund helps to offset costs of the Union hall operation.
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SECTION 27: PENSION PLAN

(A) The Company hereby agrees to remain a party to the Union Pension
Plan (hereinafter referred to as the Pension Plan), and agrees to contribute to the
Pension Plan an amount of Base Wage and Vacation Pay (exclusive of any bonus
payments otherwise provided for), as determined by the Pension Plan's
actuaries and trustee determinations, for each Licensed Deck Officer while
any such Licensed Deck Officer is on active duty as a Licensed Deck Officer,
however within the limits as set forth in Paragraph (B) of Section 27 below.® No
payments shall be made for a Licensed Deck Officer while on vacation. The
contributions and any investments and reinvestments thereof shall be
maintained by the Pension Plan in a separate money purchase fund. An
individual contribution account in the name of each Licensed Deck Officer will
be maintained by the Pension Plan.

(B) The Company's contribution to the Pension and IRAP Plans will be limited
to the following percentages:

January 1, 2007 — 26%
January 1, 2008 — 26%
January 1, 2009 — 25%
January 1, 2010 — 25%
January 1, 2011 — 25%

' >+ .

(C) IRAP: The Company will contribute five percent (5%) of the sum of the
Base Pay and Vacation Pay to IRAP for each Licensed Deck Officer, or as determined

by Paragraph (D} below.”

(D) Current Licensed Deck Officers who participate in the Company's
403(b) plan will remain in that plan if they choose to participate in a tax
deferred annuity plan. Licensed Deck Officers who are Company Licensed Deck
Officers and who participate in the 403(b) plan at the time they are promoted to
Licensed Deck Officer will remain in that plan if they choose to participate in a tax
deferred annuity plan.

(E) The Company will be a participating employer in the Union's 401(k)
Plan.

Base Wage includes seniority/longevity increases.

Pension and IRAP are capped. If the Pension increases above twenty percent (20%), for example to
twenty-two percent (22%), the IRAP would be adjusted to four percent (4%} or three percent (3%) to
total the twenty-six percent (26%!) or twenty-five percent (25%}) cap in the appropriate year.
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SECTION 28: Maritime Institute of Technology & Graduate Studies

The Company shall participate in the Maritime Institute of Technology and
Graduate Studies (MITAGS) training program (MATES), at the rate of eight
dollars and fifty cents ($8.50) per day for each Licensed Deck Officer while on active
duty.

The Company may send other Licensed Deck Officers to programs at a
rate per program to be agreed upon between the parties.

The Company will continue the established policy of paying Licensed Deck
Officer while attending courses at MITAGS necessary to maintain their current
licenses, or while taking courses required and directed to be taken by the
Company. A Licensed Deck Officer shall be eligible for a maximum of two (2)
weeks pay per year for taking necessary courses. The rate of pay while
attending courses shall be the Base Pay and Sea Pay. No benefits shall be
payable during training periods.

SECTION 29: TUITION EXEMPTION
(A) The Company shall provide exemption from tuition as follows:

Full-time_Employees: Seven (7) credits per semester (maximum of two (2)

courses).

In the case of the summer semester, the Company will retain the
right to refuse to offer courses under this tuition exemption plan where such
courses are deemed inappropriate or inefficient by the Company.

(B) Tuition Exemption Limits

The spouse and children of any full-time Licensed Deck Officer shall
be entitled to utilize any unused portion of credit to which the Licensed Deck
Officer is entitled under the Agreement, except that there shall be no accrual of
any unused portion of credit.

(C) Eligible Courses

The spouse and children of a full-time Licensed Deck Officer shall be
entitled to apply the Licensed Deck Officer's unused portion of credit to any
course, graduate or undergraduate, subject to the following modifications:

1. That the course be given by a department or school of the
Columbia Corporation. Courses given by Teachers College
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or Barnard will not be tuition exempt for children or
spouses.

2. That, in the case of children, they must be enrolled as
candidates for a Bachelor, Professional or higher degree.
In cases where the son or daughter is registered as a
degree candidate outside the Company system but is able to
obtain admission as a non-matriculated special student at
Columbia, tuition exemption will be granted.

3. That enroliment in summer courses is subject to the language in
Paragraph 1 above.

4. If a Licensed Deck Officer who is enrolled in a course and is
otherwise eligible for tuition exemption is laid off, such
Licensed Deck Officer will be exempt from payment of tuition
for the balance of the semester.

5. If a Licensed Deck Officer is hired and begins a course after
the beginning of the semester such Licensed Deck Officer's
eligibility for tuition exemption shall be prorated in
accordance with guidelines established by the Company at the
beginning of the semester.

(D) Age Limits

There shall be no limitation to the utilization of tuition exemption, as outlined
in this Agreement, because of the age of a full-time Licensed Deck Officer's spouse or
children.

(E) Eligibility

The spouse and children of eligible full time Licensed Deck Officers
shall be entitled to utilization of any Licensed Deck Officer's unused portion of
credit as outlined in this Agreement. For all new hires past that date, the
Licensed Deck Officer's spouse shall be immediately eligible for full utilization as
outlined in this Agreement, but the Licensed Deck Officer's children shall not be
eligible until the Licensed Deck Officer has bargaining unit seniority for a minimum
of two (2) years at the Company.

SECTION 30: STRIKES, LOCKOUTS OR WORK STOPPAGES

There shall be no strikes, lockouts or stoppages of work during the period of
this Agreement, provided however that the foregoing provisions shall not be applicable if
the Company becomes delinquent in Pension, Welfare, Vacation, or any other
Union Fund Plan or Committee payments, allotments, or earned wages. -Strikes,
lockouts or work stoppage during this Agreement shall not occur until after the
Company and Union have mediated the work stoppage issue(s).
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SECTION 31: WORKMEN’S COMPENSATION

Licensed Deck Officers employed on board Company vessels shall not be
covered by “standard workers compensation™ for illness -or injury suffered while
working on board but shall be eligible for remedies prescribed under federal law as
included in the Merchant Marine Act of 1920 (Jones Act).

SECTION 32: TERM

This Agreement shall become effective as of 12:01 a.m. July 1, 2006 and shall
terminate as of midnight, June 30, 2011, except as otherwise provided.

FOR THE TRUSTEES OF COLUMBIA
UNIVERSITY IN THE CITY OF NEW
YORK, LAMONT - DOHERTY EARTH
OBSERVATORY:

LY

FOR THE INTERNATIONAL
ORGANIZATION OF MASTERS,
MATES & PILOTS:

/ ﬁ Li7/27

V4 Date
Ernest F. Hart

Assistant Vice President

Human Resources

D dte 7
Captal TlmothyA Brown
Internafional President

M %’MM é/‘ﬁb'i

¢ Date
Sheila Garvey
Director, Labor Relations

e Jomet oa/7/o7

Date
Frank Dumont
Senior Manager, Labor Relations
W = 2]ifer

' ¢ Date
Paul Ljunggren
Operations Manager
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APPENDIX “A”

NOTE:

(A) During each month that a Licensed Deck Officer is on active duty as
a Licensed Deck Officer, such Licensed Deck Officer will be paid
Base Pay plus Sea Pay Bonus according to the Licensed Deck
Officer's length of service as indicated in Appendix "A".

(B) During each month that a Licensed Deck Officer is on vacation, the
Licensed Deck Officer will be paid Vacation Bonus according to the
Licensed Deck Officer's length of service as indicated in Appendix
IIAII-

(C) Vacation Pay will be paid to the Union Vacation Plan by the

Company. The Licensed Deck Officer will apply to the Vacation Plan
to receive his net Vacation Pay (note Section 25).
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APPENDIX “A”

CHIEF MATE Hired after April 15, 1993 Hired prior to April 15, 1993

Start 5 10 15 20 Applies to 1 20
Years | Years Years Years Employee Years

Effective July 1, 2006 3% 3% 3% 3% 3% Effective July 1, 2006 3%
Base Pay $3,616 | $3,724 | $3,836 | $3,951 | $4,070 Base Pay $4,356
Sea Pay Bonus $2.842 | $2,927 | $3,015 | $3,105 | $3,198 Sea Pay Bonus $3,422
Vacation Pay $1,929 | $1,986 | $2,046 | $2,107 | $2,171 Vacation Pay $2,323

Vacation Pay Bonus $1,421 | $1,464 | $1,508 | $1,553 | $1,599 Vacation Pay Bonus $1,711

Effective July 1, 2007 3% 3% 3% 3% 3% Effective July 1, 2007 3%

Base Pay $3,724 | $3,836 | $3,951 | $4,070 | $4,192 Base Pay $4,487
Sea Pay Bonus $2,027 | $3,015 | $3,105 | $3,198 | $3,294 Sea Pay Bonus $3,625
Vacation Pay $1,086 | $2,046 | $2,107 | $2171 | $2,236 Vacation Pay $2,393
Vacation Pay Bonus $1,464 | $1,508 | $1,553 | $1,599 | $1,647 Vacation Pay Bonus $1,763

Effective July 1, 2008 3% 3% 3% 3% 3% Effective July 1, 2008 3%

Base Pay $3,836 | $3,951 | $4,070 | 84,192 | $4.318 Base Pay $4,622
Sea Pay Bonus $3,015 | $3,105 | $3,198 | $3,294 | $3,393 Sea Pay Bonus $3,631
Vacation Pay $2.046 | $2,107 | $2,171 | $2,236 | $2,303 Vacation Pay $2,465
Vacation Pay Bonus $1,508 | $1,553 | $1,599 | $1,647 | $1,697 Vacation Pay Bonus $1,816

Effective July 1, 2009 3% 3% 3% 3% 3% Effective July 1, 2009 3%

Base Pay $3,951 | $4,070 | $4,192 | $4,318 | $4.448 Base Pay 34,761
Sea Pay Bonus $3,105 | $3,198 | $3,204 | $3,393 | $3,495 Sea Pay Bonus $3,740
Vacation Pay $2107 | $2.171 | $2,236 | $2,303 | $2,372 Vacation Pay $2,539
Vacation Pay Bonus $1,553 | $1.,500 | $1,647 | $1,697 | $1,748 Vacation Pay Bonus $1.870

Effective July 1, 2010 3% 3% 3% 3% 3% Effective July 1, 2010 3%

Base Pay $4,070 | $4,192 | $4,318 | $4,448 | $4,581 Base Pay $4,904
Sea Pay Bonus $3,198 | $3,294 | $3,393 | $3,495 | §3,600 Sea Pay Bonus $3,852
Vacation Pay $2,171 | $2,236 | $2,303 | $2,372 | $2,443 Vacation Pay $2,615
Vacation Pay Bonus $1,599 | $1,647 | $1,697 | $1,748 | $1,800 Vacation Pay Bonus $1,926

NOTE:

Vacation Pay is at 5§3.33% of Base Pay

Vacation Pay Bonus is 50.0% of Sea Pay Bonus

Seniority increases are 3% for every five years of service.

A 6.8% Administrative Fee, which is subject to change yearly, is to be
paid to the MM&P Plans for Vacation Pay only. This Administrative
is not included in the Vacation Pay calculations above.

Licensed Deck Officers 20 July 1, 2006 — Lamont-Doherty/MM&P




APPENDIX “A”

2nd MATE Hired after April 15, 1993
5 10 15 20
Start Years Years Years Years
Effective July 1, 2006 3% 3% 3% 3% 3%
Base Pay $3,376 | $3,478 | $3,582 | $3,689 | $3,801
Sea Pay Bonus $2,653 | $2,733 | $2,815 | $2,899 | $2,986
Vacation Pay $1,801 | $1,855 | $1,910 | $1,967 | $2,027

Vacation Pay Bonus $1,327 | $1,367 | $1,408 | $1,450 | $1,493

Effective July 1, 2007 3% 3% 3% 3% 3%

Base Pay $3,477 | $3,582 | $3,689 | $3,800 | $3,915
Sea Pay Bonus $2,733 | $2,815 | $2.800 | $2,086 | $3,076
Vacation Pay $1.854 | $1,910 | $1,067 | $2,027 | $2,088
Vacation Pay Bonus $1.367 | $1,408 | $1,450 | $1,493 | $1,538

Effective July 1, 2008 3% 3% 3% 3% 3%

Base Pay $3,581 $3,680 | $3,800 | $3,914 | $4,032
Sea Pay Bonus $2,815 | $2,899 | $2,986 | $3,076 | $3,168
Vacation Pay $1,910 | $1,967 | $2,027 | $2,087 | $2,150
Vacation Pay Bonus $1,408 | $1.450 | 51,493 | $1,538 | $1,584

Effective July 1, 2009 3% 3% 3% 3% 3%

Base Pay $3.688 | $3,800 | $3,914 | $4,031 | $4,153
Sea Pay Bonus $2,899 | $2986 | $3,076 | $3,168 | $3,263
Vacation Pay $1,967 | $2,027 | 52,087 | $2.150 | $2,215
Vacation Pay Bonus $1,450 | $1,493 | $1,538 | $1,584 | $1,632

Effective July 1, 2010 3% 3% 3% 3% 3%

Base Pay $3,709 | $3,014 | $4,031 $4,152 | $4.278
Sea Pay Bonus $2,086 | $3,076 | $3,168 | $3,263 | $3,361
Vacation Pay $2,026 | $2,087 | $2,150 | $2,214 | $2,282
Vacation Pay Bonus $1,493 | $1,538 | $1,584 | $1,632 | $1,681

NOTE:

Vacation Pay is at 53.33% of Base Pay

Vacation Pay Bonus is 50.0% of Sea Pay Bonus

Seniority increases are 3% for every five years of service.

A 6.8% Administrative Fee, which is subject to change yearly, is to be
paid to the MM&P Plans for Vacation Pay only. This Administrative

is not included in the Vacation Pay calculations above.
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APPENDIX “A”

3rd MATE Hired after April 15, 1993
5 10 15 20
Start Years Years Years Years
Effective July 1, 2006 3% 3% 3% 3% 3%
Base Pay $3,178 | $3,273 | $3,371 | $3,473 [ $3,577
Sea Pay Bonus $2,498 | $2,573 | $2,650 | $2,730 | $2,811
Vacation Pay $1,605 | $1,746 | $1,798 | $1,852 | $1,908

Vacation Pay Bonus $1,249 | $1,287 | $1,325 | $1,365 | $1,406

Effective July 1, 2007 3% 3% 3% 3% 3%

Base Pay $3,273 | $3,371 | $3,472 | $3.,577 | $3,684
Sea Pay Bonus $2,573 | $2,650 | $2,730 | $2,812 | $2,895
Vacation Pay $1,746 | $1,798 | $1,852 | $1,908 | $1,965
Vacation Pay Bonus $1,287 | $1,325 | $1,365 | $1,406 | $1,448

Effective July 1, 2008 3% 3% 3% 3% 3%

Base Pay $3,371 | $3,472 | $3,576 | $3,684 | $3,795
Sea Pay Bonus $2,650 | $2,730 | $2,812 | $2,896 | $2,982
Vacation Pay $1,798 | $1,852 | $1,907 | $1,965 | $2,024
Vacation Pay Bonus $1,325 | $1,365 | $1,406 | $1,448 | $1,491

Effective July 1, 2009 3% 3% 3% 3% 3%

Base Pay $3,472 | $3,576 | $3,683 | $3,795 | $3,809
Sea Pay Bonus $2,730 | $2,812 | $2,896 | $2,983 | $3,071
Vacation Pay $1,852 | $1,907 | $1,964 | $2,024 | $2,085
Vacation Pay Bonus $1,365 | $1,406 | $1,448 | $1,492 | $1,536

Effective July 1, 2010 3% 3% 3% 3% 3%

Base Pay $3,576 | $3.683 | $3,793 | $3,009 | $4,026
Sea Pay Bonus $2,812 | $2,806 | $2,983 | $3,072 | 33,163
Vacation Pay $1,907 | $1.964 | $2,023 | $2,085 | $2,147
Vacation Pay Bonus $1,400 | $1,448 | $1.492 | $1,636 | 31,582

NOTE:

Vacation Pay is at 53.33% of Base Pay

Vacation Pay Bonus is 50.0% of Sea Pay Bonus

Seniority increases are 3% for every five years of service.

A 6.8% Administrative Fee, which is subject to change yearly, is to be
paid to the MM&P Plans for Vacation Pay only. This Administrative

is not included in the Vacation Pay calculations above.
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Wages and Benefits

APPENDIX *B”

Trustees of Columbia University in the City of New York
Lamont-Doherty Earth Observatory

July 1, 2006

RATES of PAY and BONUSES

Health and Benefit Welfare Plan...........

Future Pensioners Health (FPHC) ........

PensioN......oeeee e

Drug Test.....oooeeieiicirinrianeas

Vacation.....ccicirircerenrersmreereess

Vacation Contribution Rates

Licensed Deck Officers
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$52.27 for each LDO on active duty.
There are no payments for LDO’s while
on vacation. This number is subject to
change yearly and will include the 1.5%
of base wage 1o cover the co-pay
requirement.

$3.00 for each LDQO per day of active
duty.

21% for each LDO per day of active duty,
subject to trustee determination. There
are no payments for LDO’'s while on
vacation. (See Section 27).

5.0% of the sum of base pay and
vacation pay for each LDO.

$8.50 for each LDO per day of active
duty.

$4.00 per man day, no Feinberg

$0.25 for each LDO per day of
employment.

$0.35 for each LDO per day of
employment.

LDO’s: 16 days vacation for each 30 days
of covered employment.

LDO: 60.13% of base wages.
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